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INTRODUCTION

Young inner city high school graduates entering the labor force today face
#normous obstacles. Hany lack the skills demanded by the rapidly changing
vorkplace: Thelf inadequate educational preparatinn has generated mationsl
concern as we approach m decade when the teenage population will shrink by
ovir 20 percent. Recent national studies urgently call for a partnmership of
government, business, labor, and education to revasp our educational system
and smooth the transition of youth from school to work.
has been made between the Boston Public Schools and the city's businesses,
aniversities, and cultural organizations tec upgrade Boston's high xchools.
Onc major goal is to Increase by 5 percent annually the number of high
school graduates placed in jobs and enrclled in post-secondary educationzl
institutions.

As part of that effort; a sample survey was conducted in Januaty 1983 to
find out what 1982 Boston public high school graduates are doing seven months
after graduation. The results show that slightly more than one-quarter are
working and just over half are attending school. Of the graduates in the
labor force, 80 percent are employed.

Section 1 of this study presents a sunmary of findings and discussion,
comparing Boston graduates with other high schiool graduates across the

Country. Section Il deseribes how the sutvey was conducted @nd character-
istics of the sample subjects: Saction III presents the resuits of the

survey.
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I. SUMMARY OF FINDINGS AND DUSCUSSION

Findings for this study are based on a sample of approximately ten percent

L ]l

of 1982 Boston Public School gradiuates.

WHAT GRADUATES ARE DOING

Page 15

® Over onme-quarter of 1982 respondents are working, roughly one-half are

in the military, or in special srograms.

Gt 1

What Graduates Are Doing

Fegher Ed/Only Ww Working Only
29% % %

D
looking for Work
™

» Of the respondents {n the labor force, 80 percent are employed.

Q.




GRADUATES 1M HIGHER EDUCATION page 16

¢ ligher education enrollment rates vary by race: black (49 percent), uhite
(56 percent), Asian (83 percent).l

Of the exam school respondents, 78 percent go on %o higher education as
compared with 45 percent of magnet/district school tééﬁbﬁaéﬁtg;z

e Half of respondents In higher education are working while studying or
looking for work. A larger number of whites and Asians are working while
attending school (41 percent and 36 percent of graduates) as compared with
blacks (22 percent):

e Close to two-thirds of higher education respondents attend a four-year
college (64 percent), as compared with 20 percent enrclled in two-year
colleges and 15 percent in trainipg programs of less than two years.

® Three—quarters of respondents im higher education decided before gradu-
ation to enroll in post-secondary schools.

UNEMPLOYMENT RATES Page 20

e The respondent unemployment rate in January of 1983 was 20 percent:

blacks/Hispanics; 26 percent; whites, 17 percent; Asians, O percent.

The unemployment EéEéf§§§;§§i§§6§§§§§§§igi§étﬁééﬁ exam school respondents

(5 percent) and magnet/district respondents (24 percent).

CRADUATES WORKING Page 21

o Over two-thirds of employed respondents are in retail trade or services,

with large differences berween races.

e Approximately 70 percent of employed black female respondents are in
service related jobs with 24 percent in retail trade and finance/
{nsurzances Sixty percént of employed white female respondents are in
retail trade and finance/insurance with only 20 percent in services. The

difference between black and white males 18 less dramatic.

1Because of the small number of Hispanics in the survey, discussions
about the group are generally omitted, and the group is included in “other”
for race in the appendix tables.
~ 2Examination Schools - enrollment determined by examination:
Magnet Schools - enrollment open to all students In the city.
District Scliools = znrollment based on res?dence fn district.

:5: 7




GF ADUATES WORKING (cont.)

One-half of employed respondents are currently at jobs they started vhite
in high school.

Roughly three—quarters of employed recpondents fgund igbs through rela—
s

White male, black male; and white female respondents found jobs on their

owm two and a half times more often than black female respondents.
Almo=t half of working black fesales found thelr jobs through school.

Tuo-thirds of working respondents expect to stay at their jobs for more
than a year.

sample. In any survey, the differences between respon-
dents and nonrespondents can bias the findfngs. Because
of this concern, seviral precautionary gteps Vere taken.

This study is based on the responses of 60 percent of the

Rias. 1The results show that differences between respon-~
dents and nonrespondents could cause some upward dlas;

=t the bias does not appear to be exireme.

O
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BISCISS 0K S

This ~tudy, a follow-up on Boston Public School graduates seven mmnths out
of sivhool, is a small first step toward understanding how well Boston gradu-

s not a longitudinal srudy, many questions remain

[T

dies do. Because {t

gnanswered.

Graduates_in Higher Fducation

after bigh schocl; a rate similar to that for young people in inner city
metropolitan areas across the country (Table 1). This study does not tell us,

however, how many of these students will graduate from college. This question
is particularly important for Boston since over three-fifths of higher-
education enrollees are going to four-year colleges. How well do they do?

Does the high enroliment in four-year colleges reflect a school counseling

TABLE 1

CNLIEGE ENROLLMENT STATLS FOR U.S. RIGH-SCROOL cﬁmxns 18 AND 19 YEARS OLD
CERTRAL C1TY, 3Y RACE, OFTOBLR, 1975

- - — WJMMM Cradustes.

— _ Total_ I College - Jet—mauﬁd—thmtm
D T Ko .2 No. [ T— -

18 ana 19: o o . N )

TOTAL 1523 100 763 %0 760 SO

White 115t oo sr8 sC STE 5D

Black 323 100 155 &8 e 5

Sautie: Yo$- Eggg,ig{ g&w Casacs, G:rrmr Frpriation Reporte, anfa'
tlon Characteristics #. 20, No. 360, Tabie 2, April 1981,

One reason for Boston's enroliment rates may be Massachusetts® highly
developed public education system wad the abundance of educational {nstitu-
tlons in the city. Statewide in Massachusetts, 59 percent of 1982 high school

graduites arc entolled in post-secondary educatfon. In Springfleld, the
o 5= 5;
ERIC
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L 2

enrolled in higher education: 1In a city like Boston where many educational
options are available, more research 1s needed on the numbers of stulents who
g0 to school as a last resort when jobs afe uaavallable and on the success
rate of those enrolled in college.

Craduates Working

The survey also ralses many questions copcerning young people's employ-
ment. Although a student may be employed, what is the quality of the job?
lave young people resained in their high school jobs by choice or because they
can't move up? This study did not ask working students if they were looking

for dnottiér job or information about thelr future plans and aspiratfons: Con-
sequently; it does not réveal the gap between where they are and where they
want to bes

A comparison of lecal and nationa’ employment rates shows Boston's gradu-
ates compare favorably. In our sample 20 percent of graduates in the lahor
force were uncmpioyed: for blacks/and Rispanics, the rate was 26 percent; for
whites, 17 percent; and for Asians, O percent. National data on the labor
status of 1982 high school graduates not earollcd fn college show a slightly
higher unémptoyment tata for the population than for our Boston graduates.
The aational rate for blacks was afmost twice as high as that in this study
(Table 2, page ).

A wajor goal of the Boston Compact is to decrease the unemployment rate of
gréduates.> Research oo young people's school-to-vork transition shows a
streng relationship between hours worked while in high school and botlh weeks

3This subvey ts desighed to provide useful information about graduates
for the Compact, but becsuse there 1& often a margln of error in a sasmple of

this fiature, the AUTvey resules are not to be coneidered en cxact baseline for

measuring Boston Compact successs
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piuyed gradoates in Boston would ke to strengthen supervised work programs

While young people are in school: The relatioaship between school/work pre-

-

grams and later employment needs to be mure fully examineds:

TABLE 2
UMEPLOYMENT RATES OF 1982 U.S. HIGH SCHOOL GRADUATES FROM CLASS OF 1982
WHC DID NOT ENROLL IN COLLEGE AND BOSTON PUBLIC SCROOL CLASS OF 1982
CRADUATE SAMPLE WHO DID NOT ENROLL IN COLLEGE BY RACE

U.S. High School Craduates
Cliss of 1982 L o o
Not Errolled in College 26.3 21.4% S8.%
Boston Public School High Schoal
Cradiate_Sample Class of 1982 o N
Not Enrolled in College 20.7 19.1

*y
13
.

n

Saurce: U.S. Bureau of Labor Statistics Press Release, ~Student Labor Force
Continues to Decline,” April 1983

Since 1982 the Buston Compact through the Boston Private Industry Council
has been making major efforts to develop jobs for young people. Although
employers may tend to regard teenage workers as temporary (working roughly -8
wiotiths), this study suggests that youth are not as transient a§ one might

think. In addition to the fact that so many graduates are workiag in their

 YRobert H. Meyer and David A. Wise, The Transition from School to Work:
The Experience of Blacks and Whites. National Bureau of Economic Research,
Inc., Working Paper No. 1007, p: l.

ERIC 7"
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hiph schonl jubs, 65 percent of working graduates reported that they expected
to stay at thelr juobs for more than a year. This lack of movement may he
caused by gradvates’ lack of skills which limits their mobility or by a scar-

training high school students.

Many concerns have been raised about the basic skill levels of Boston high
school graduates. For this study, the grade point average of each student in
the sample was obtained. In their senior year 56tﬁ the féSﬁéﬁaéﬁt and non-
averiage. Given tlie High levél of concerd, this grade average appears high and

supgests that the marking system may be lenient and in need of review.

This study focuses only on high school graduates. 4s a result; the cm-
ploymeni picture painted by it is significantly better than for young people
as 4 whole. In Boston, it is estimated that over 40 percent of public school
students leave school prior to graduation. The 1980 census data show that in
Boston there are over 3,000 unemployed high school dropouts age 16-19. Na-
tionally only one-half of black dropcuts and two-thirds of white dropouts are
in the labor force with eéxceptfonally high unemployument rates. These out—of=
school youth; as well as those in school; need the attention and concern of

private and public sector leaders.



II. STUDY METHODS

The subjects for this study were randomly selected from the 1982 gradu-
aiing class of the Boston Public Schools: The original sample numbered 505
students, 15 percent of the 1982 class of 3,317 students: A latter explaining
the purpose and method of the survey was sent to each subject.

The Boston Public Schools' Student Advisory Council, made up of elected
student leaders from each of the high schools, and School Volunteers of Boston
conducted the interviews by telephone 1in December 1982 and January 1983, If a
subject was not living in the Boston area, the questionnaire was given to the
graduate's parent or guardian. If a graduate had no phone, a letter was sent
requesting the respondent to call. In all; information was obtained on 309

in English or Spanishs

Subjects were asked what they were doing at the time the survey was con-
ducted. If the subject was attending school, questions were asked about the
amount of school time, type of school and school program, and when the deci-
sion to attend school was made. Working subjects were asked for information
dbout their jobs, when they had started, how they had found their work and {f
they pianned to stay. If subjects were looking for work, they were questioned
about the amount of time they wanted to work and their job histories since

graduations

= 13



Nourespondents:

Roughly three=fifths of the randomly selected subjects completed the ques-

tionmaire: Most of the others could not be reached: Only 3 percent refused

to answer. Table 3 shows the reasons for nonresponses.

Unable to Reach*
Refusals _ B
language Barrier
Not Graduates
Subtotal

166
14
12
]
196
309

[ w
- LRI SRP At I 1 ]

o
'

505

e

*Category includes:

Resjjondent Characteristics:

wrong nuzber/reassigned

no phore

from those of the graduates as a whole. Table

class and the survey respondents by race, sex,

tion, magnet, or district).

The survey sample

@oved, no forwsrding address

S AA (o=
DO »

and school category (examina-

had a higher progortion of

whites and Aslans and fewer blacks and Hispanics than the total class had:

This difference was statistically significant.



While Hispanic students accounted for 9 percent of the graduating class;
ri:spondents nimbered only 4 percent (13 students). Because of this small

number, Hispanic data are included in “other” for race in most sections and

2

discussions about the group are omitted.
" TARLE &
. clAssOPism2
TOTAL POPULATION ANy aURCEY RESPONDERIS
BY RACE, SEX, SCHOOL TYPE

_TOTAL _ SURVEY
L POPULATION RESPONDENTS
_RACE.___ = No. 2 Mo, 2

Black 1526 46 122 40
White 17E 36 e s
Asian _ 262 A

Hispanic 30 9 13 4
Aper. Indian/Other 72 2 5

TOTAL 3317 100 309 I

Males 1634
Fetales 16€3

115 S?
13 &)

w &
[ =

TOTAL ¥317 100 309 100

SCHOOL TYPE

Te 24
9 A
138 &5

Exan _641
Magnet 1054

District 1618

By =
B ey 1D

TOTAL 333 100 309 100

The second difference in the sample was the predominance of males; par-

ticularly white and Asfan males. Although the graduating class was almost

half male, the white respondents were 62 percent male, the Asfan respondents

Q “ii‘
ERIC
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66 percent males In contrast, the black group had a fairly equal male/female
ratlo. This differénce between sample and the class also was statistically
significants

The reasons for the male/female a;rnpié difference are hard to determine:
The 14 people who refussd to respond were equally divided between males and
females thus dispslling the motion that females are less cooperative with
telephone surveys than males. One poséible explanation is that married women
chafige their names and move; making follow-up mere difficult.

One other sample difference should be woted: The sample had a larger
percentage of exam school students (24 percent) than the graduating class (19
percent, Table 5): The difference, however, was not statistically significant
it a .01 level of confidence.

TABLE §

CLASS OF 1982: TOTAL POPULATION AND

SURVEY KESPONDENTS BY HICH SCROOL

_ Total Servey
B Population Respondents
High School Ko. X Bo. b4
Exam
N Boston Latin Academy 103 3 18 6
Boston Latia School 283 8 ¥% 12
Boston Technical 255 8 a2 1
SUBTOTAL 641 19 76 25
Magnet
Boston High School m 3 8 3
Copley Square Eigh_ 114 & 9 3
English High School 32 1 32 10
Madison Pack Righ School 369 11 % 12
Maric Usans School 108 3 i 3
SUBTOTAL 1054 3 95 Il
District
Brighton High School _ 195 6 1¢ ¢
J. E. Burke High School 117 & 1
Charlestown High School 167 s 21 ?
Dotchester Bigh School. 165 3 16 3
East Boston High School 197 6 22 7
Byde Park High School 220 ; 22 7
Jamajca Plain High Schosl 201 6 11 &
South Boston High School 143 3 ? 2
West Roxbury Bigh School 213 6 16 b
Other o -+ 1
SUBTOTAL 1618 49 138 &S
TOTAL 3Nl 309




Fonresponse Bius

This study is based on the responses of 60 percent of the sample: In any
survey, nonresponse dias 1s a concern. Because of the large percentage of
nonrespondents in this study (40 percent), several steps were taken to address
this problem.

First; to correct for the underrepresentation of blacks and Hispanics and
magnat/district school students, we based the survey results on weighted com-
putations where appropriate to reflect the racial composition and school type
of the true population. Second, we attempted to determine whether students in
the nonrespondent group differed from those in the resporndent group in any way
that would affect their abllity to succeed in finding employment or going on
to higher education. If, for example, the socic-economic level of the respon-

dents were higher than that of the nonrespondents; the survey results on em-

students in a higher socio-economic level are more likely to have better
opportunities for employment and higher education. One measure of socio-
wconomic status is whether the student's family had a phone. Twenty-five
respondcnts were without phones. This indicates that the survey results are
biased upward to some extent due to socio-economic differences betveen
tespondents and nonrespondents.

Two other indicators of future school and employment success are high
school absentee rates and grade averages. A comparison of these measures for
respondents and nonrespondents showed little difference (Table 6, page 14):
This indicates that differences between respondents and nonrespondents are

less severe than tie evidence concerning socic—economic level alone suggests.

i |
N
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In summary; although the slightly higher socio-economic level of respon-
dents (evident from the no phonc group) causes some upward hias, thi¢ bias does

ot appear to be extreme.

TABLE &

CRADE POINT AVERAGE AND DAYS ABSENT OF RESPONDENTS AND NONRESPONDENTS 1r

1981-19682 SCHOOL YEAR

. e —— — Vst 8. 3
— e e =

_____________ Grade Point Aversge __ __ _ Days ebsent; 1981-1982

Respondents 2.5 19

Norirespondents 2.4 22

et |
0]

o 1%~
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IIf. SURVEY RESULTS

WHAT GRADUATES «RE DOING

©

One-half are attending college.

Approximately one-quarter

are working only.

Of the graduates in the labor force,; 80 percent are éﬁﬁléi@éam

Chort 1

What Graduates Are Doing

Higher Ed/Only

Higher Ed/
Higher
9%

v |
g

7 Lroper s/ Uoaking for Work

?—d

tooking for Work e~

4%

Groduates in the Labor Force




GRADUATES IN HIGHER EDUCATION . -

e ENROLLMENT RATES VARY AMONG RACES.
Asian high school graduates have the highest post-secondary education
enrollient rates (83 percent), followed by whites (56 percent); followed by

biacks {49 percent) (Chart 2).
Chorv 2
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Source: See Table A1, Appendix.

» ENROLLMENT RATES VARY BETWEEN SCHOOL TYPES:
Of the exam school graduates, 78 percent go on to higher education as
compared with 45 percent of magnet/district school graduates (Table A-2;

Appendix).




e HALF OF RESPONDENTS IN HIGHER EDUCATION ARE STUDYING ONLY.
Of those at school, slightly more than half are attending school only,

one third are working while going to school, and the remaining 10 percent are

e ASIAN AND WHITE RESPONDENTS GGING TO SCHOOL HAVE PART-TIME JOES MORE OFTEN

Asians gre working, vhereas less than one~third of blacks attending school

also Have jobs (Chart 3). This difference 1s at least partly attributable to

the black unemployment preblem.

Chart 3
Work Status of Higher Education Students by Race
Porcont
100
8oF 5
N

40§ \

2

6 5 _ 1

Higher &d. Only

Sowrce: See Table A-2. Appendlix
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o THE MAJORITY OF RESPONDENTS ENROLLED IN HIGHER EDUCATION ATTEND FOUR-YEAR
COLLEGES.
Almost two-thirds of higher ¢ducation students attend a four-year college

(64 percent), over three times the number enralled in two-year colleges (20
percent); and four times the number ip a training fnstitution of less than two
years (15 percent): & higher proportien of white and Asian students attend

four-year colleges than do blacks (Chart 4); A listing of colleges vhere re-

spondents are enrolled & provided in Table A-11, Appendix.

et 4

Term of Higher Education Enrollment by Roce

— i N we
Slack white RN Asien

ANNNANY

ALMOST HALF OF RESPONDENTS IN HIGHER EDUCATION ARE ENROLLED IN LIBERAL ARTS

OR ENGINEERING/SCIENCE-
Of those in the sanmple going to school, over one-half are in liberal arts




and vocational programs (Table A4, §i§éﬁai§); Sixty-four percent of Asian
students are entolled in ifberal arts and engineering programs, a proportion

sotiewhat larger than for whites (57 percent) or blecks (49 percent).

¢ THREE-QUARTERS OF RESPONDENTS IN HIGHER EDUCATiON DECIDED BEFORE GRADUATION
TO ENROLL.

Whiite &nd Asian graduates {n higher #ducatiom (79 percemt) @ade their
educational decisions prier to graduation gore often than black students (69
percenz) (Chart 3). There was littie difference in time of decision-making

between male and {emale students.

~ . @ems
Time of Educational Enrollment Decision by Race

-

Voo W 1992 tel ot 1983
‘ N
N\ jael

i
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UNEMPLOYMENT RATES ‘ o

e THE UNEMPLOYMENT RATE OF,RESPONDENTS WAS 26 PERCENT; DIFFBRENGES EXIST

BETWEEN RACES AND BETWEEN EXAM AND MAGNET/DISTRICT SCHOGLS.S

Hlucks and Rispanics hsd a 26 parient unemployment rate; whites, 17 per-
cemt; &nd Asiaas, O percent.

Clugse to one-half of exam school gk:dﬁa&et are currently im the labor
msa&s]maﬁambs; 0 percent; iﬁité%h % parcent; and #:ians, O percent.
Roughly 60 percent of magnetfdistrict graduates are {n the labor force; their
unemploysent ¥ate 1@ 24 percent: 29 parcent for blacks/Riepanics, 19 percent
for whites, and 0 percent for Asians {Chart 6).

ﬁiii

Porcont U, —

SU( - T

i
ao-

30+

[ DRSS W S

20~

,,,,, [y — N

5The unemploypent rate for graduates 1s calculated as the number who
were not working but looking for work divided by the number of people in the

izbor force. The labor force includes those who vere working and those look-

ing for work: It does oot include the graduates who were going to school

only, in the @flitary, uvnable to work; or those in special programs.

30 24



GRADUATES WORKING

e OVER TWO-THIRDS OF EMPLOYED RESPONDENTS ARE IN RETAIL TRADE AND SERVICES.

Approximately one-third of graduate workers are in retail trade, for

' exanple, stores and eating places. Over two-fifths work in services, for
. example, hospitals, hotels, and private households: The remaining are
employed largely in finance/insurance, transportation, and manufacturing/
trade. A very small number are in government (Chart 7).
® WHERE RESPONDENTS WORK DIFFERS BETWEEN RACES, PARTICULARLY BETWEEN BLACK AND
WHITE FEMALES.

Close to 70 percent of black female workers are in service jobs; with 24
percent in retail trade and finsnce/insurance. In contrast, 60 percent of
white women workers are in retail trade and finance/insurance, with only one-
fifth in services (Chart 7).

_ . Chem -
Type of Work by Race and Sex
Porcant o R
wor-
soF :
&0 -
o T i ]
20
U3
Retail Trode  Fin.7ima.
: Source: Ses Tobla A-Y, Appendix.

The difference between white and black males is less dramatic. In
retailing; the proportion of white malis is aimost twiée that of black males
and {n the service area, white males have a slightly larger proportion of

-2}~
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jobs. In finance/insurance, manufacturing/trade, and transportation they have
a smaller percentage of jobs than black males.

A comparison of black males and females ghows that a smaller proportion of
black females are employed in fetall trade and a larger proportion are em-

e ONE-HALF OF WORKING RESPONDENTS ARE CURRENTLY AT JOBS THEY STARTED WHILE IN
HIGH SCHOOL.

Roughly half of working tespondents; both graduates working while going tc
school and those working only, are working at their high school jobs. There
was little difference among races (Chart 8).

Chort 8
Time of Starting Present Job by Race
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& THREE-QUARTERS OF WORKING RESPONDENTS FOUND JOBS THROUGH FRIENDS AND RELA-
TIVES OR ON THEIR OWN.
Almost two-fifths of the sample of working graduates found their jobs

and over one-fifth relied on school. Whites and Asians relied more heavily on
friends and relatives for getting a job than did blacks (Chart 9).
e HOW. FEMALES FIND JOBS VARIES BETWEEN RACES.

In getting jobs on their own, white female workers were most successful
(44 percent), and black and white males were roughly equal (35 percent). In
éEiitEéét; the black female graduates found jobs on their own much less fre-
quently (15 percent). Almost half of black female workers found their jobs
through school, compared with 20 percent of black males and 10 percent of

_ o Chan® o
Source of Present Job by Race and Sex

Percent
100|
80- 4
60+ .

Onh Own Relative or Friend o i _ Schoul Community Agency
] S Block White [0 Black White
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e TWO-THIRDS OF WORKING RESPONDENTS PLAN TO STAY AT THEIR JOBS FOR MORE THAN
A YEAR.

The anticipated length of stay, however, varies between race/sex group-
ings. Eighty percent of white males saw their jobs continuing past a year,
compared with 63 percent of black males and roughly 60 percent of white and
black females (Chart 10).

it may be that respondents who plan to stay at their Jobs are earning more
than those who do not, but our survey did not collect this information. More
information is needed on the types of jobs held by and wages earned by

graduates.

Cart 10
Anticipated Job Duration by Race and Sex
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EDUCATIONAL AND EMPLOYMENT STATUS OF BUSTDN PUBLIC SCHOOL 1982 GRADUATES
BY RACE

- , Total Black White Asian Hispanic/Other

Educat{onal , | , -

Affiliation Mo, % Wi Mo, ! W No. 2 W K. T WL Na, % W2
Is s s - 'S - - -§

(e |
[y
~d
| ]
-d

Edic. only 9 31 29 3% 28 28 41 31 W 15 55 52
Educ. & Work 62 20 19 19 15 16 33 34 23 s 31 N i s s

Educ:—Looking 7 - 7 7 S ) -
for Work 13 &4 4 6 5 5 b 3 3 o - - 2 1 8

SUBTOTAL 1710 55 S2 59 48 49 81 58 S6 25 8 83 6 33 30

No Total Black White Asian Other
Educattonal
Afftliation No. 2 WZ. Noo % WZ No. 2 W& No. 2 W No. I WI
rs 8 8 s 8
Work only 8 2 28 31 25 25 38 27 28 & 1% 17 1 39 46
Mil{tary 20 6 7 16 11 12 6 4& & o - - 0o - -
Looking for o S ) S
Work 2 7 71 % 1 71 9 71 6 0 - - 311 12
Unable to | | , )
Work 6 2 2 3 2 2 2 1 - 0 - - 1 5 -~
Special )

Progratis 11 & 4 6 5 - & 3 -~ 6 - - 1 5 -
SUBTOTAL 138 45 48 63 52 - 59 42 - 5 146 - 12 6 -
TOTAL 09 100 100 122 100 100 140 100 100 29 100 100 18 100 100

Wrg = Welghted by race and school type (exam, magnet, and dfstrict).
W - Welghited by schioe] type onlys 7 JU
-

O




COLLEGE ENROLLMENT RATES

Hh;te

Z z

Hispanic/Other

2

Exan 83 78 66 83

Magnet/District 42 45 37 47 80

100

50

*Weighted by race.

TABLE A-2a

WORK STATUS OF HIGHER EDUCATION ENROLLEES

—————a

_White
No. 2

Black _

No. Y4 No.

_hslan _

Hispanic/Othe
No . 4

(V_]]
[+.]]

Educ: only 96 56 34

Educ. & Work 62 36 19 32

Educ.--Looking ) - o ]
for Work 13 8 6 10 5 6 0

TOTAL 171 100 59 100 81 100 25

43 53 16 64

33 41 9 36

3 50
117




TABLE A-3

TERM OF HICHER EDUCATION ENROLLMENT BY RACE

Educational Total  Black Whitre  Asian  Hispanic/Other
Institution No. Z WI* No. Z  No. b4 No. z . %o. %

Four-Year B I L A
College/Univ.** 115 67 64 34 S8 55 68 22 92 4z 57
Three-year Nursing o ; L
Training 1 1 1 6 © 1 1 0 0 6 0
Tvwo-Year B - _ ] . . o
Junior/Community 33 19 20 15 25 15 19 2 B8 1 14
Other Post , - ] _ o o o
Secoudary*** 22 13 15 10 17 10 12 o © 2 29
TOTAL 171 100 100 59 100 81 100 24 100 7 100

*Weighted by race: 7
#*Four-year College (includes five-year programs).

###0ther post-secondary schools {nclode business, secretarial, and tecinical training
for less than two years.




TYPE OF SCHOOL PROGRAM OF HIGHER EDUCATION STUDENTS BY RACE

School Total Black ‘White Asian 7 Hispanic/Other
Prograr No. % Wx* %o, 2T ¥, % ®o. z ¥o. %

Vocational 36 21 21 1% 2% 18 22 3 12 1 17
Business** 41 2% 25 16 27 17 21 & 2% 2 33
Liberal Arts**# 83 49 48 28 48 42 52 10 40 3 S0

Engineering/Science 11 6 6 1 1 4 5 6 24 0 -

TOTAL 171 160 100 59 100 8L 100 25 100 6 100

*Weighted by race.
**Business includes three-year business.
***[.iberal arts includes three-year nursing.




TABLE A-5
TIME OF EDUCATIONAL ENROLLMENT DECISIGN BY RACE

Time of Career Total _Black _White _Asian Hispanic/Other
___Decision No. I Wik No. 3% No. 2% Ko X No. T

Prior tu 1982 - B I :
Graduation 123 76 77 38 69 62 179 19 79 4 100

Summer of 1982 26 16 15 11 20 12 15 3 13 o -
Fall of 1982 13 8 8 6 11 5 6 2 8 0o -

TOTAL 162 100 100 55 100 79 100 24 100 % 100

*Weighted by race.
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TABLE A-6

EMPLOYMENT/UNEMPLOYMENT RATES IN JAN. 1983
BY RACE AND HIGH SCHOOL TYPES

Total Black/Hissantc White Asian

- No: Z H;s No: 3 ﬁg No. Z Wg No. X
EMPLOYED

Exam 33 9% 95 7 100 - 21 91 - 5 100

Magnet/District 106 78 76 48 70 - 50 81 = B 100

TOTAL 139 80 80 5s 13 14 71 84 83 13 100
UNEMPLOYED

Exaa 2 6 5 0 o - 2 9 - 0 0 -

Magnet/District 32 23 2% 20 29 = 12 19 - 0 0 -

TOTAL 34 20 20 W 21 26 1 16 17 0 0 -

exam, magnet, and district).

[+ ]

Wrs - Weighted by race and school type (
Wg - Weighted by school type only.
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TYPE OF WORK BY RACE ARD SEY

” Tl Male o Rmle
Industrial Type ~ Blaek  White  Otler Black  White  Other

_of Vork Site__ Moi 1 WI* N, 1 M. I % ! K. S T ST

Retii] 7R O R N VRS | S R TR T B N T R TR A
Finance/ E
Insurance S 9 210 1 3 1R 3ynp o osqy s

Service 8 0% 0 609 WON 3 OB 8 5 % 3
Governgent A T I R D B 1 3 - -
Manufacturing/

Trade o9 8 4019 3 8 1R - s 11 1%

Transportation 10 8 8 4 19 3 0§ < < < - 3 H - -

§ i

TOTaL 127 100 10 2 N0 B 10 8 10 % 10 30 100

* Velghted by race.
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TABLE A-8

TIME OF PRESENT JOB START BY RACE

Total Black White Asian Hispanic/Other

No. 2 WI¥ No., % Ko. 2 No. I No. 2

Prior to 1982 o B ] S - -
Craduat ion 66 S0 50 26 51 31 48 B 61 3 4

28

Susner, 1982 19 15

(%Y
(=,
|
o
w
Y-
]
&H
-~
[+
(®Y

o

Fail, 1982 4 35 3% 16 3% 24 38 & 31 28

Total 131 100 100 47 100 64 100 13 100 7 100

*Weighted by race.

an




TABLE 4-9

SOURCE OF PRESENT JOB BY RACE 4D SEX

Blaci

White Ksai

Total otal  Vale  Female

R A T

Total  Male  female  Total

%ol % 4% ! W 1

Hisanic /Othet
Total

N L

Cn Own

Relative or
Friend

Sehoal
Comunity
lgency
Other
Totil

Emmm—

988 0yd 1% i

R I L IS I B O

WK OU¥ LN 13w

5 I T B R (R

312
131 10 100

Q100 271

12 100

) %

2 3

! %

-
— -

Weighted by race:

G



TABLE 410

ANTICIPATED JOB DURATION BY RACE &) SEX

7 R

- . Blatk White

Total Total  Msle  Female  Total  Male  Femle

— W 1 W W X W 2 Mt W d el B 3

Total

Yo |

Haparte/Other

Total

M. 1

Over One fear 76 67 65 2660 1263 WH NN HH B

legs than Oe o
Year PRBODWw 1y 1 R o619 94

Tital HI100 100 43100 19300 100 2 100 S 100 12 100 12

B 1

30

100 1

Hedghted by race.
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TABLE A-11

HIGHER EDUCATION ENROLLMENTS

BY SCHOOL TYPE, IN-STATE/OUT~OF-STATE

AND PUBLIC/PRIVATE

schiool
 Name

Ko: of

-Enrollees

Four Vear

Out-of-State
Publi:c

W
("1

Out~of-State - ,
private 12 7

In-State - -
Public 33 19

In*St.te
Private 65 38

Total Foas Year 115 67

ERIC

Aruitoxt provided by Eic:

Cheyney State College
Morgan State College

North Carolina State University
Pennsylvania State University

University of New Hampshire

Bazrington Cbllege

Columbia Univerairy

Columbus College

Fairfield University i
Flozidas Institute of Téchnéiezv

Hovaurd University
Saint Anseln's College .
Southern California College

University of Pennsylvania
Virginia Institute

Washington and Lee University
Washington University

Bridgewvater State College
Fitchburg State College

Framingham State College
lowell State Collégé

North Adams State College
Salem State College

Uniiersity of H.ssarhdsétts (Amherst)

Eabson College
Bentley College
Baston College
Boston Unfversity

Brandeis University
Curry Cnllézz
Enmanuel College

Harward Unfversicy
Holy Cross College

Massachusetts Institute of Technology
Northeastern University

Smith College

Springfield College

Stomehil]l College

Suffolk Unfversity

Tufts Untversity

Wentworth Institute

Uestern New England College
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TABLE A=11 (cont.)

HIGHER EDUCATION ENROLLMENTS BY SCHOOL TYPE; IN-STATE/OUT-OF~STATE

AND PUBLIC/PRIVATE

= — e — —
e _ Total_ School __No. of
School Type NG X - - Name- Enrollecs
Two Year
Out-of-State ) ,
Public 1 1 S B
Montoe Community College 1
In-State I
Public 21 12 o ~
Bunker Hill Comnunity College 8
Mass_Bay Community College 3
Mt. Ida College 2
Quincy Junior College. 3
Roxbury Commiinity College b
In-State .
Private 11 6 e i
Bay State Junior College i
Chamberlain Junior College 1
Fisher Junior College 4
Laboure Junior College 1
Kewbury Junior College 4
Total Two Year 33 19
Nursing
Three~Year , ,
Private 1 1 e i
Peter Beu: Brigham School of Narstng 1
Total Nursing 1 1
Other Post Secondary
Schools T
In-State . .
Public 2 1 L ~
Boston Business School = 6
Hubert Rumphrey Occupstional ]
Resource Center 2
In-State L
Private 20 12 . S 7
Boiton Carpenter Training Foundation 1
Bryman School 1
Burdett School = = 2
Computer learning Center 1
Botel School of America 1
11T Technical Iastitute 1
Nev Preparatocy _School_ fer Boys 1
Occupationsl Industrial Center 1
Radio Flectronic Television Sclwol H
Wilfred Academy (Besuty Schaol) 4
Total Other 22 13
TOTAL 171 100

44

ERIC

Aruitoxt provided by Eic:



APPENDIX B
QUESTIONNAIRE I (for students)
BOSTON PUBLIC SCHOOL

1982 GRADUATE SURVEY

Intervtewer s Name:

Date:

Result: (please check)
No Answer:

Nct Home:

Will Return: Time:
Avay st College (no response):

Avay at College (Cunrdixn response)

Refused: _. R —

Wrong Number:

Disconnected:

Interview Completed: _ ]

Inte-view Partially Completed: _

Hello. May I speak with (NAME OF GRADUATE)?

This is (INTERVIEWER'S NAME) at the Boston Public School Department. We are
conducting a survey of the present status of the 1982 class. We would like to

collect information on what you are doing now in order to improve the
educational and employment opportunities of future graduates. His/her
telephone number was drawn from a random sample of the entire 1982 class.
Last week a letter was sent to you briefly explaining the survey.
1. Did you receive it?
gggi e © o o o o o o o
NO ¢ ¢ ¢ ¢ s s o s o s o o s a » 5 @

Baﬁifﬁbﬁ;;;;;;;.oooo;

If NO0: ({I am sorry it did not reach you. It was & letter to let people

know we would be contacting them.)

The questions should only take about five minutes: If you have any questions
about the survey at any time during our conversation, please feel free to ask.

2. What are you doing now? Are you: going to 565661 iﬁtkiﬁg; looking

work, arable to work, keeping house, or something else?

GOING TO SCHOOL (go to page 2)
WORKING (g0 to page 3) « « « «
LOOKING FOR WORK (go to page 4) .
UNABLE TO “ORK (go to page 5) . .

KEEPING HOUSE (go to page 5) . .

MILITARY (INTERVIEW TERMINATED). . .
OTHER o

(USE LAST PAGE FOR COMMENTS)

W
wt

i
[y
)

for
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3

[ ]|
.

o ) seHoot

Dtd you attend school last week part-time or full-time?

FULL-TIME : : s + = s « & « & &
?ﬂ? :T m L ] L ] ~ L ] L ] [ ] [ ] [ ] [ ] [ ] [ ]

What is the name of your school?

In what city and state 1& that?

What kind of school do you attend? Do you attend a one year (or less)

training program; a two year Junior/Community college or a four year
coullege o¢ university?

ONE YEAR (OR LESS) TRAINING PROGRAM

TWO YEAR JUNIOR/COMMUNITY COLLEGE .
FOUR YEAR COLLEGE OR UNIVERSITY . .

OTHER S

What type of program are you enrolled in? Are you taking a trade,
vocational, business. liberal arts or other type of program?

TRLDE.;;;.;;;;;;;;;;
VOCATIONAL ¢ o ¢ ¢« o o ¢ o o o o =
BUSINESS .« ¢ + ¢ ¢ o o o ¢ o o o o
LIBERAL ARTS =« ¢ ¢ o =« o o » o o o

OTHER

When did you decide to enroll? Did you decide before gradmation, during

the summer, or this fall?

BEFORE GRADUATION

DUB;NQ 7I§E SMR e o o ® 8 6 ® o °
mIS FA,,I!L,, e ® 6 o 8 8 8 e ® o 8 s o
DON 'T KNOW e © ¢ o o w o o o s o o

1
N
0

M
(o5}

.
W IN

TN,

W8 WD N
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9. Did you work at all last week?
YES i : e 0550
NO . (GO TO PAGE 4). . .

MFUm L L L] L] L] L ; ;

10: Where did you work?

11. What kind of business or industry? (IF RESPONDENT HESITATES:

did you work in health, banking, insurance, retail; real

estate; food

service, or something else?

12. Would you briefly describe your duties:

13. Are you planning to stay at this job for more than a year

YES » ®© o o o © s ¢ o o
ﬁési;iiiiiiii
14. Wher did you start this job? Did -ou begin during high
sunmer; or this fall?
DURING HIGH SCHOOL . .

.

r?

school, this

W N e

15. How did you find this job? Did you find this Job on your own, through a

friend, relative, school, community agency or someone else?

ON YOUR OWN

FRIEND, NEIGHBOR . . . .
RELATIVE, PARENT « . « .
SCHOOL . « ¢ ¢« « « s < &«
COMMUNITY AGEXCY . - . &
OTHER « « = ¢« ¢« o o o =
szm [ ] L] L ] L ] * [ ] ; ;
16. Since graduation, have you worked at any other job?
YES. ¢ ¢« ¢ ¢« s 5 s s s =
NO « « ¢ ¢ o o 7 o o s o

[N
w
[
NN
|

e o o s o o o o o
e o o o o o o o o
e o ®© o o ° o o o
e ¢ o o ® o & o o
2 e ® ®» ®w © o o o
e o o o o o o o =
e o o o 2 o o o o
e e o o o o o o o
e o o o o o o 2 o

For example

s s s s 1
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o

YES .« o o o o o o o s
NO (60 TO Q. 20) . . «

18. What have you been doing in the last 4 weeks to find work? Have you
checked with a public employment agency, friends, relatives, looked on

your own, something else or nothing?
PUBLIC EMPLOYMENT AGENCY . . . .
FRIENDS/NEIGHBORS
RELATIVES : . < s
LOOKED ON YOUR OWN
NOTHING . « « + -
OTHER B

19. Do you want full-time or part-time work?

FULL-TIME .« « . + + »

?ﬂ?:?I@ e o o o o e & &5 8 &8 3 s s s s ®
20. Since graduation, have you held a job?

ﬁé L] L] L]

ﬂé e o o

IF YES:

Did you hold this job for less than a month, 1=3 months, 3-6 months?
LESS THAN A MONTH . . « « = = = = ¢
;-3 ygw e 8 ® ® o o o & ; . e o
3-6 MONTHS .

> % % & & @« & @ & o o @

(CONTINUE IF NOT LOOKING FOR WORK)
21. What are the reasons you are mot looking for work? Are you not looking
for work because of family responsibilities, belisve mo work available,
can't find a job; not interested in working or something else?
?gmifi RESPONSIBILITIES - - <

BELIEVE NO WORK AVAILABLE

mifiﬁiﬁﬁijégao . o oc;;

NOT INTERESTED IN WORKING
IN SCEOOL OR OTHER TRAINING
OTHER =« ¢ « o o o« o o o =

DON'T KNOW « o ¢ o o o o ¢ 2 o s o s o =
REFHSAL < 5 o = ¢ o o ¢ o o o o o o o &

i
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UNABLE_TO WORK OR KEEPING HOUSE

22. What are the reasons you are unable to vork? Are you not lookmg for work
because of family responsibilities, no work available; can't find a jobh;
not interested in working or something else?

FAMILY RESPONSIBILITIES .« « « o + o« &+ & &
< BELIEVB NO WORK AVAILABLE . . + ¢+ o« « «
CAN'T FIND A JOB s s s s o o « « » o = o »
NOT INTERESTED IN WORKING .« « « ¢ « « + &
C IN SCHOOL OR OTHER TRAINING .+ + . - - +
Qfﬁﬁﬁo-a.a.........;.;;
DONTKNOW;;;S;»;;........
REFUSAL s s 5 5 ¢ & & 5 5 o o s o o o o »
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